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IMPORTANT NOTICE 

What is the Application Form? 

The Application Form is the template for EU grants applications; it must be submitted via the EU Funding & Tenders 
Portal before the call deadline.  

The Form consists of 2 parts:. 

• Part A contains structured administrative information   

• Part B is a narrative technical description of the project.  

Part A is generated by the IT system. It is based on the information which you enter into the Portal Submission System 
screens.  

Part B needs to be uploaded as PDF (+ Annexes) in the Submission System. The templates to use are available there. 

How to prepare and submit it? 

The Application Form must be prepared by the Consortium and submitted by a Representative. Once submitted, you 
will receive a confirmation. 

Character and page limits: 

• page limit 25 pages 

• supporting documents can be provided as an annex and do not count towards the page limit 

• minimum font size — Arial 9 points  

• page size: A4  

• margins (top, bottom, left and right): at least 15 mm (not including headers & footers). 

Please abide by the formatting rules. They are NOT a target! Keep your text as concise as possible. Do not use 
hyperlinks to show information that is an essential part of your application. 

 If you attempt to upload an application that exceeds the specified limit, you will receive an automatic warning asking 
you to shorten and re-upload your application. For applications that are not shortened, the excess pages will be made 
invisible and thus disregarded by the evaluators. 

 Please do NOT delete any instructions in the document. The overall page-limit has been raised to ensure 
equal treatment of all applicants. 
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APPLICATION FORM (PART B) 

COVER PAGE 

Part B of the Application Form must be downloaded from the Portal Submission System, completed and then assembled 

and re-uploaded as PDF in the system.  

Note: Please take due account of the call conditions published on the Portal. Pay particular attention to the award criteria; 

they explain how the application will be evaluated. 

 

PROJECT 

Project acronym:  ECHE Lycee Bristol 

Project title: Candidature à la Charte ECHE Lycée Bristol 

Coordinator contact: Peppinella Carella et Fabienne Arnoux.  

BTS Commerce International, Lycée Bristol, Cannes 

 

PARTICIPANTS 

Please use the same numbering as in Part A of the Application Form.  

Number Role Name Short name Country 

1 COO 

Enseignante 

Commerce 
International 

BTS CI 

CARELLA Peppinella France 

2 COO 

Enseignante 
Anglais 

BTS CI 

ARNOUX Fabienne France 

3 Proviseure AUDRAN Fabienne France 

4 Secrétaire 
Générale 

LAMA-SALEMI Laurence France 
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HEI PROFILE 

General profile (n/a for Topic 1) 

Number of students  

Count students enrolled in all higher education degree programmes offered by your institution (data from official HEI 
register). 

Short cycle 123 

1st Cycle (e.g. Bachelor): 0 

2nd Cycle (e.g. Master): 0 

3rd Cycle (e.g. PhD): 0 

Number of staff  

Count staff (equivalent full-time) involved in your higher education degree programmes. 

Teaching staff: 19 

Administrative staff: 2 

Number of degree courses  

Count the study programmes in higher education you offer. 

Short cycle 3 

1st Cycle (e.g. Bachelor): 0 

2nd Cycle (e.g. Master): 0 

3rd Cycle (e.g. PhD): 0 

 

Participation in EU and international student mobility programmes (ongoing academic year) 

Credit mobility students 

Count any student mobility programme between 2 and 12 months (Erasmus+ Programme or any other programmes/ 
schemes). 

Note:  

Erasmus+ Programme countries are: EU Member States and EEA and associated countries (see Erasmus+ 
associated countries).  

Erasmus+ Partner countries are listed in the Erasmus+ Programme Guide.  

Study mobility 

https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/erasmus/guidance/list-3rd-country-participation_erasmus_en.pdf
https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/erasmus/guidance/list-3rd-country-participation_erasmus_en.pdf
https://ec.europa.eu/programmes/erasmus-plus/resources/programme-guide_en
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Number of outbound students to Programme countries: 0 

Number of outbound students to Partner countries: 0 

Number of incoming students from Programme countries: 0 

Number of incoming from Partner countries: 0 

Traineeships 

Number of outbound students to Programme countries: 30 

Number of outbound students to Partner countries: 2 

International degree students 

Count students with foreign nationality enrolled for a full degree programme and/or student having completed a 
degree previously at a foreign institution. 

Number of foreign degree students from Programme countries: 0 

Number of foreign degree students from Partner countries: 0 

Number of students enrolled in double/multiple/joint degrees 

Count local students (having the nationality of the country) and international students (of foreign nationality/with 
previous foreign degree) enrolled in double/multiple/joint degrees. 

Number of local students enrolled in double/multiple/joint degrees: 0 

Number of international students enrolled in double/multiple/joint degrees: 0 

 

Participation in EU staff mobility programmes (ongoing academic year) 

Academic staff 

Count all types of higher education staff mobility for teaching and training purposes between 2 days and 2 months 
(Erasmus+ Programme only).  

Number of outbound staff to Programme countries: 1 

Number of outbound staff to Partner countries: 0 

Number of incoming staff from Programme countries: 0 

Number of incoming staff from Partner countries: 0 

 

Participation in EU and international cooperation activities (ongoing academic year) 

Cooperation, consortia and networks in education and research 

Count inter-institutional agreements, cooperation agreements, consortium agreements with higher education 
institutions.  

Number of Erasmus+ inter-institutional agreements: 1 

Number of other cooperation agreements (e.g. Memorandum of 
Understanding) with HEIs from Programme countries (including membership 

0 
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in higher education mobility consortia, if any): 

Number of other cooperation agreements (e.g. Memorandum of 
Understanding) with HEIs from Partner countries: 

0 

Total number of consortium agreements for double/multiple/joint degrees 
involving Programme countries: 

1 

Total number of consortium agreements for double/multiple/joint degrees 
involving Partner countries: 

0 

 

Participation in EU and international education and training projects (ongoing academic year) 

Count training projects with contracts running in 2019-2020 (Erasmus+ and others). 

Number of projects as coordinator: 0 

Number of projects as partner: 2 

 

Staff working for Erasmus+ programme activities 

Count administrative staff (equivalent full-time) engaged your international office and working on Erasmus+ 

Programme activities. 

Number of projects as coordinator: 0 

Number of projects as partner: 1 

 

1. ERASMUS POLICY STATEMENT (EPS)  

ERASMUS POLICY STATEMENT  

Participation in Erasmus+ 

Describe how you plan to participate in Erasmus+ actions in the future.  

Explain how they will be implemented in practice at your institution. 

Note: The following types of Erasmus+ activities are open to HEIs: 

• Key Action 1 (KA1) - Learning mobility of individuals: 

• Mobility project for higher education students and staff 

o Student mobility for studies 

o Student mobility for traineeships 

o Staff mobility for teaching 

o Staff mobility for training 

o Blended intensive programmes 

• Key Action 2 (KA2) - Cooperation among organisations and institutions: 

• Partnerships for Cooperation  

• Partnerships for Excellence – European Universities  

• Partnerships for Excellence - Erasmus Mundus Joint Master Degrees 

• Partnerships for Innovation   

• Alliances for Innovation 

• Key Action 3 (KA3) - Support to policy development and cooperation. 

• Jean Monnet Actions 

Strategy, objectives and impact   
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What would you like to achieve by participating in the Erasmus+ Programme? Which are the policy objectives you 
intend to pursue? Describe how the participation fits into your institutional, internationalisation and modernisation 
strategies.  

What is the envisaged impact of the participation on your institution? Explain how you expect the participation to 
contribute towards achieving the objectives of your institutional strategy. Explain how it will contribute to making your 
institution more modern and more international. Explain how you expect the participation to contribute to the goal of 
building a European Education Area.  

Note: The objectives should be clear, measureable, realistic and achievable. 

Indicators  

For each objective, define appropriate indicators for measuring achievement (e.g. mobility targets for student/staff 
mobility, quality of the implementation, support for participants on mobility, increased involvement in cooperation 
projects, sustainability/long-term impact of projects, etc.). Link the targets to a timeline. 

 If you change your activities or objectives, please don’t forget to update the EPS on your website and inform your 
Erasmus+ National Agency. 

Participation in Erasmus+ 

Context 

Our school is actively involved in the Erasmus+ programme through several actions and projects. We 
participate in Erasmus+ projects for pre-baccalaureate students within the framework of a consortium. 
Our high school and middle school students have had the opportunity to travel to Norway twice, 
enhancing their academic and cultural experience. Additionally, one of our colleagues in business 
management participated in staff mobility in Ireland, benefiting from the opportunity to develop her 
professional skills in an international context. 

We also offer European classes at our school, which allow our students to improve their foreign 
language skills and deepen their understanding of international issues. Our school is particularly 
committed to environmental projects, aligning with the strategic priorities of the Erasmus+ programme. 
Specifically, our BTS International Trade programme is strongly focused on mobility. We have 
implemented a program in which our students are required to undertake an internship abroad for a 
minimum of 8 weeks at the end of their first year. This mobility experience is a key element of their 
training, enabling them to gain professional skills in an international setting while enhancing their 
linguistic and intercultural capabilities. 

Plans for the future: Student mobility for training 

We aim to organize export missions abroad to allow our students to enhance their understanding of 
European identity by connecting local businesses with European export/import companies. This initiative 
will help them deepen their knowledge of the democratic processes in European countries.  
Furthermore, during these missions, students will design projects using digital tools to initially establish 
contact with partner companies abroad. 
Most of our students come from disadvantaged social backgrounds, and we aim to involve as many of 
them as possible in this ambitious project, ensuring their inclusion and providing them with valuable 
international experience. We are committed to ensuring that this project is as inclusive as possible, 
offering opportunities to students from socio-economically disadvantaged backgrounds, and giving them 
access to international experiences that would otherwise be difficult to attain. 
In addition, we are dedicated to minimizing our environmental impact during this project. We will 
prioritize low-carbon transport options, such as traveling by train, to reduce the carbon footprint of the 
mobility experiences for our students. 
This project will allow our students to develop their intercultural and linguistic skills, which is a valuable 
asset for their further studies. Indeed, International Trade students are preparing for studies in business 
schools, where excellent language proficiency is crucial. 

Strategy and Planning 

We aim to begin the first phase of the mission/project in January 2025. During this phase, students will 
start by researching partnerships with local businesses. This will involve creating portfolios, conducting 
market studies and marketing strategies, developing sales tools, and proposing export strategies. 
In the second phase, starting in March 2025, students will begin to remotely search for target European 
companies. They will implement negotiation strategies, engage in telephone conversations, emails, and 
communicate via social media and forums with the targeted companies. 
In the third phase, students will be ready to travel to the target country starting in November 2025. 
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Strategy, objectives and impact 

Objective of Participation in Erasmus+ Programme 

By participating in the Erasmus+ Programme, our primary goal is to support our students on the path to 
excellence. We aim to provide them with both professional and intercultural skills that are essential for 
their future careers, particularly in international trade. Our participation will offer students the opportunity 
to engage in real-world, international experiences that will allow them to develop a strong understanding 
of the global business environment, acquire professional experience, and enhance their language 
proficiency. 

Policy Objectives We Intend to Pursue 

We intend to pursue several key policy objectives through our Erasmus+ involvement: 

1. Enhancing Intercultural Competence: Our students will have the opportunity to immerse 
themselves in different cultural contexts, which is essential for understanding the international 
business landscape. This aligns with our objective of preparing students for the global job 
market and teaching them intercultural communication skills. 

2. Supporting Career Development: Through internships and export missions abroad, we aim to 
equip students with professional skills in international trade. This aligns with the Erasmus+ 
focus on providing practical and career-oriented education. 

3. Encouraging Digital Literacy: Our program will incorporate a hybrid approach, using digital 
tools (such as WhatsApp, Moodle, and virtual meetings) to manage the students' international 
missions. This will enhance their digital literacy and their ability to work in a digital, globalized 
world. Additionally, through the use of Recognition of Prior Learning , we will allow students 
to validate and integrate skills they acquire during their international missions, both virtual and 
in-person. This process will not only recognize their prior experiences but also help them 
further develop their digital and professional competencies, increasing their employability in the 
global job market. 

4. Fostering Inclusivity: As most of our students come from disadvantaged social backgrounds, 
we are committed to ensuring that they benefit from the same opportunities as those from more 
privileged backgrounds. This will contribute to their social and professional inclusion. 

Fit within Institutional, Internationalisation, and Modernisation Strategies 

Our participation in Erasmus+ aligns perfectly with our institution's strategic objectives: 

• Institutional Strategy: Our school is focused on providing quality education that promotes 
academic excellence and professional development. Through Erasmus+, we aim to enhance 
the educational experience by providing international exposure and a professional context that 
is necessary for student success in the global job market. 

• Internationalisation Strategy: By participating in Erasmus+, we are advancing our 
internationalisation strategy by exposing students to international business practices and 
networks, and ensuring that they acquire a broader understanding of European culture, market 
dynamics, and business processes. 

• Modernisation Strategy: Our hybrid approach to follow-up, which combines virtual tools and 
physical presence in the target country, is in line with our goal of modernising education. We 
aim to bridge the gap between traditional learning and modern, digital-era practices, making 
our teaching approach more flexible and adaptable to new learning environments. 

Envisaged Impact on the Institution 

We expect the participation in Erasmus+ to have a significant impact on our institution in several ways: 

1. Improved Educational Quality: The experience of working with international companies and 
in diverse cultural environments will enrich our educational approach. It will help us align our 
curriculum with the global business landscape, making our programmes more competitive and 
relevant. 

2. Enhanced Reputation and Recognition: Our involvement in Erasmus+ will further enhance 
the reputation of our institution, positioning us as a modern and internationally connected 
educational establishment. This will also attract future students interested in global business 
opportunities. 
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3. Strengthened Institutional Network: Through the Erasmus+ programme, we will establish 
connections with international businesses, educational institutions, and stakeholders, creating 
long-term partnerships that will benefit both our students and faculty. 

Contribution to Institutional Strategy Objectives 

This project will directly contribute to our institutional strategy by supporting the development of highly 
skilled, internationally aware students who are well-prepared for careers in international trade. The 
integration of Erasmus+ into our programmes will ensure that students acquire the necessary skills, 
knowledge, and practical experience to succeed in global business environments, thereby contributing 
to the long-term success of our school. 

Contribution to Modernisation and Internationalisation 

Erasmus+ will enable our institution to modernize its approach by incorporating digital tools into our 
curriculum and offering flexible, hybrid learning opportunities. By providing students with international 
exposure through both virtual and in-person components of the program, we are fostering a more global 
mindset and preparing them to work in diverse, international settings. 

Additionally, by connecting with European businesses and international partners, we will strengthen our 
internationalisation efforts. The students' engagement with international markets will deepen their 
understanding of European business practices and the European education area. 

Building a European Education Area 

The Erasmus+ programme will contribute to the goal of building a European Education Area by 
encouraging cross-border cooperation, enhancing language skills, and promoting the exchange of 
knowledge and best practices among students, teachers, and institutions. Our students will have the 
opportunity to engage in European business practices, communicate with peers and professionals 
across Europe, and better understand the cultural and economic landscape of European countries. This 
aligns with our goal to contribute to a unified and dynamic European education space, where mobility, 
inclusion, and knowledge exchange are key components of the learning process. 

 

Indicators 

Indicators:  

To evaluate our actions both quantitatively and qualitatively, we plan to: 

• Administer TOEIC tests to all our students in order to measure their progress in English 
language proficiency.  

• Erasmus tools such as the Online Linguistic Support from the EU Academy will be used to 
guide our students both before and after their mobility. 

• Attendance statistics will be gathered through a comparison between students who participated 
in the program and those who did not.  

• Additionally, we will track statistics on students’ continued studies in the international field.  

• A project centered around European Language Day is also being implemented. The goal of this 
day is to raise awareness about the importance of language learning and promote Europe's 
linguistic heritage. 

 

2. ORGANISATION AND MANAGEMENT 

2.1 General organisation and management 

General organisation and management (n/a for Topic 1) 

Describe the administrative and academic structures and resources at your institution for organising and 
implementing the Erasmus+ Programme activities. 
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Provide a detailed description of how tasks and responsibilities are divided among staff, with regard to 
both administrative and academic decision-making processes.  

Provide the web link with contact details of your institution’s international office (or equivalent) dealing 
with implementing and organising Erasmus+ Programme activities. 

A steering committee is currently being established to oversee the mobility project for the BTS 
International Trade.  
The steering committee will be responsible for assessing all the challenges the project might encounter. 
It will meet regularly, either in-person or remotely, partially or in full, depending on the objectives. 

• Two coordinators: one for the professional subject area and one for languages. 

• One administrative secretary, two students per year, and the Headmaster will also be part 
of the committee. 

The committee will be supported by all the teachers of the BTS International Trade. 

It is a diverse team, including language teachers, professional subject teachers, as well as a general 
culture teacher.  

This team already has an established network of partners in various countries that can host mobility 
programs. 

The administrative team also supports the internationalization project (aligned with the institution's 
overall development plan). 

 

 

2.2 Quality assurance and monitoring and evaluation strategy  

Quality assurance and monitoring and evaluation strategy (n/a for Topic 1) 

Describe the methods to ensure good quality, monitoring, planning and control. 

Describe the evaluation methods and indicators (quantitative and qualitative) to monitor and verify the 
outreach and coverage of your activities.  

The project team, along with the steering committee, will adopt a systematic approach focused on 
evaluation and continuous improvement of the program: 
 

1. Ongoing Training for the Teaching Team: 
The teaching team will participate in training on international exchanges to strengthen their 
skills in managing international programs, including aspects such as logistical coordination, 
supporting students abroad, and handling unforeseen situations. 

2. Regular Evaluation of Objectives: 
A system will be put in place for the regular evaluation of the objectives set in the quality 
charter, through progress reports and feedback. 

3. Reliable Partnerships with Host Institutions: 
We will establish strong partnerships with commercial partners abroad. These partnerships will 
ensure compliance with our objectives and values and will enhance effective communication 
mechanisms. 

4. Evaluation of Internships Abroad: 
We will gather feedback to identify the strengths and areas for improvement in the internships 
abroad by asking for regular feedback both from students and commercial partners.( via phone 
calls, emails, Whatsapp groups, shared documents…) 

5. Individualized Student Support: 
Individualized support will be provided to students before, during, and after their international 
mobility. This will ensure they receive adequate assistance to overcome any potential 
challenges. Futhermore, since they will be accompanied by their teaching team, there will be 
daily reports and feedback. 

6. Selection process : Additionally, we would like to emphasize that our students are not 
discriminated against when it comes to participating in the projects. All students who wish to 
participate and who are highly motivated and proactive will be given the opportunity to do so.  
We will pay particular attention to gender parity to promote equal opportunities. As most of our 
students are from disadvantaged backgrounds (JAMO: Youth with fewer opportunities), it is 
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crucial for them to participate in innovative projects that will guide them towards excellence. To 
prepare them, we will organize informational sessions and workshops during our RCIA 
(Intercultural Business Relations in English) classes. 
 

 

2.3 Communication and visibility  

Communication and visibility 

Describe the communication strategy for promoting the Erasmus+ programme and your activities.  

Clarify how you will reach the target groups and explain the choice of the dissemination channels. 

Provide the web link where you will host the EPS and the ECHE Charter. 

To promote the Erasmus+ programme and our activities, we have developed a comprehensive 
communication strategy that targets multiple groups and uses diverse channels to reach them 
effectively. 

1. Erasmus Stand at Open Day:  
We will set up an Erasmus stand during the school's Open Day to provide information about 
the Erasmus+ programme. This will allow us to engage directly with prospective students and 
their families, answering questions and showcasing the benefits of participating in Erasmus+. 

2. Local Press Coverage: 
We will inform the local press, such as Nice Matin, about our mobility activities. This will help 
raise awareness of the Erasmus+ programme within the community and highlight the 
opportunities available to students. 

3. Social Media Outreach: 
We will post regularly on the BTS Instagram account, sharing photos and testimonials from 
students who have participated in Erasmus+ mobility programs. These posts will also be 
shared by students on their LinkedIn profiles to increase visibility and demonstrate their 
international experiences. 

4. Graduation Ceremony for Participants: 
A special graduation ceremony will be organized for students who have participated in the 
Erasmus+ programme. This event will celebrate their achievements and emphasize the value 
of the mobility experience. 

5. School Website and Video Testimonials: 
The school website will feature photos, student testimonials, and video capsules showcasing 
the Erasmus+ programme, highlighting both the personal and academic benefits of the 
experience. We will also promote the fact that our school is Erasmus+ certified. 

6. Intercultural Day for Europe Day: 
As part of our yearly celebration of Europe Day, we will organize an intercultural day. This 
event will further raise awareness of European culture and the importance of language 
learning, engaging both students and staff in celebrating the diversity and opportunities the 
Erasmus+ programme offers. 

These activities will ensure that we reach our target groups effectively and generate enthusiasm around 
the Erasmus+ programme. We will host the Erasmus+ programme details, including the European 
Policy Statement (EPS) and the Erasmus Charter for Higher Education (ECHE), on our school's website 
[https://www.lycee-bristol.fr/]. 

 

 

3. IMPLEMENTATION OF THE ECHE CHARTER PRINCIPLES 

3.1 ECHE fundamental principles  

ECHE fundamental principles 

Non-discrimination, transparency and inclusion  

Explain the measures taken in your institution to respect the principles of non-discrimination, 
transparency and inclusion of students and staff.  

Describe how your institution ensures full and equitable access to participants from all backgrounds, 
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paying particular attention to the inclusion of those with fewer opportunities. 

Note: More information on the ECHE Charter principles can be found in the ECHE Guidelines.  

Non-discrimination, Transparency, and Inclusion 
At Lycée Bristol, we are committed to respecting the principles of non-discrimination, transparency, and 
inclusion for both students and staff. Our institution actively promotes equitable access to education and 
mobility opportunities for all participants, with a particular focus on those from disadvantaged 
backgrounds or with fewer opportunities. 
 
Measures to Ensure Inclusion and Equity 
Our school, with a student population of 950, of whom 320 (33.7%) are scholarship recipients, takes 
several steps to foster inclusion: 

• Personalized Support Plans: 
o 45 students benefit from personalized support plans (PAP). 
o 17 students have individual healthcare plans (PAI). 
o 21 students have personalized schooling projects (PPS). 

• Accessibility for Students with Disabilities: 
o The school is equipped with accessible entrances, elevators, and other necessary 

facilities. 
o Three AESH (Accompanying Students with Disabilities) provide active support for 

students with special needs. 

• Support for Success: 
o 72 students participate in the "Cordées de la Réussite" program, designed to promote 

equal opportunities and access to higher education for all learners. 
 

Commitment to Mobility and Inclusion 
Students volunteering for mobility programs are selected through a transparent and inclusive process to 
ensure the broadest and most equitable access: 

1. Information Dissemination: 
All students receive detailed information about mobility opportunities, the implementation 
process, and the financial and logistical support available. 

2. Interview Process: 
Volunteering students meet with reference teachers, including the ERASMUS coordinator and 
language teachers, to discuss their motivations and goals. 

3. Support During Mobility: 
Selected students receive assistance with logistical, administrative, and financial arrangements 
(e.g., contacting companies, securing housing, and obtaining funding). During their mobility 
experience, students are supported via regular communication with reference teachers through 
phone, email, and video calls to address both practical and emotional needs. 

4. Post-Mobility Involvement: 
Returning students are encouraged to mentor future candidates and participate in the school's 
communication initiatives, showcasing the inclusive nature of these opportunities. 
 

Institutional Structures Supporting Inclusion 
Lycée Bristol has established several bodies and initiatives to promote inclusion and foster a positive 
school environment: 

• Health, Citizenship, and Education Committee (CSC): This committee oversees initiatives 
related to citizenship, health, and environmental awareness, with a focus on European 
citizenship. 

• Student Life Council (CVL): This council, including post-secondary students, supports 
dynamic, student-led projects. 

• Sustainable Development Steering Committee: A dedicated staff member leads 
sustainability projects, supported by sustainable development coordinators. 

• Student Union (MDL): Open to all learners, the union organizes cultural and recreational 
activities and provides financial assistance to students in need. 

• Our school has two artistic programs: drama and cinema, which encourages open 
mindedness and fosters collaboration among students. 

• Anti-Bullying Initiative: The school implements the PHARE program to combat bullying, 
supported by a resource team comprising teachers, advisors, and school life staff. 
 

Existing Mobility Programs 
Lycée Bristol already holds an ERASMUS charter for secondary education (as part of a consortium) and 
has successfully conducted various initiatives, including mobility programs to Norway. In addition, our 
BTS programs actively participate in international exchanges: 

• The BTS International Trade program sends students abroad annually for eight-week 

https://ec.europa.eu/programmes/erasmus-plus/sites/erasmusplus/files/files/resources/charter-annotated-guidelines-Feb2020_en.pdf
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internships, supported by scholarships from the PACA region to ensure participation from less 
privileged students. 

• The BTS Transport and Logistics Management program collaborates with a Canadian 
university to provide unique mobility opportunities. 

By combining these measures, Lycée Bristol ensures a comprehensive approach to non-discrimination, 
transparency, and inclusion, offering equitable opportunities for all students and staff. 
 

ECTS credits (n/a for Topic 1) 

Explain your institution's methodology for allocating ECTS credits to different courses. If are not yet 
using the ECTS credit system, please explain why this is the case. 

Note: More information on ECTS can be found in the ECTS Users’ Guide. 

It is important to note that we do not currently use the European Credit Transfer and Accumulation 
System (ECTS), as this falls under the jurisdiction of the Ministry of Education and is not applied in our 
establishment. 

Despite the absence of ECTS, we strive to enhance the mobility experience by offering additional 
qualifications that complement our diplomas, such as: 

• TOEIC Certification ( organized within our premises by the ESL teacher) Recognized 
internationally, this certification enhances students’ English language skills and employability. 

• Student Engagement Recognition: Acknowledging and certifying extracurricular involvement 
to highlight students’ active participation in various initiatives. 

• "High Bac" Distinction: A special recognition awarded to students demonstrating outstanding 
achievements or completing additional academic or professional projects. 

These measures aim to strengthen the skills and profiles of our students, ensuring they are well-
prepared for both international mobility and their future careers. 

 

European Student Card and Erasmus+ App 

Explain the measures to implement the European Student Card Initiative and promote the Erasmus+ 
mobile App to students.  

Please refer to the timeline for the European Student Card Initiative on the Europa website.  

While our institution does not currently utilize the European Student Card, we have implemented a 
range of digital tools to ensure effective communication and support for students participating in mobility 
programs. These include: 

• Pronote and Atrium: Platforms for efficient communication between students, teachers, and 
administrative staff, ensuring seamless access to important information. 

• PIX Certification: A digital skills certification tool that enhances students’ technological 
competencies, preparing them for international mobility and professional environments. 

• ENT (Digital Workspace): A centralized hub for accessing academic resources, assignments, 
and institutional updates. 

• Moodle: A versatile e-learning platform that facilitates online courses, collaborative projects, 
and resource sharing. 

• Dedicated Tablets: The institution is equipped with tablets to support digital learning and 
ensure students have access to necessary resources during their studies and mobility 
experiences. 

Additionally, we actively encourage the use of the Erasmus+ mobile app among students. The app 
provides a user-friendly interface for tracking mobility progress, accessing resources, and staying 
informed about Erasmus+ opportunities, fostering a more connected and streamlined mobility 
experience. 

These digital measures ensure that students are well-supported and have the tools they need to 
succeed in their academic and mobility endeavors. 

 

https://ec.europa.eu/education/ects/users-guide/docs/ects-users-guide_en.pdf
https://ec.europa.eu/education/education-in-the-eu/european-student-card-initiative_en
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Environmentally friendly practices  

Explain how your institution will implement and promote environmentally friendly practices in the context 
of Erasmus+ programme activities. 

Our institution is deeply committed to implementing and promoting environmentally friendly practices 
within the framework of Erasmus+ programme activities. The following measures highlight our 
dedication to sustainability: 
 

1. Eco-Delegates in Each Class 
Eco-delegates are appointed in every class to lead and coordinate environmental initiatives, 
fostering a culture of sustainability among students. 
 

2. Waste Management Initiatives: 
o The school is actively engaged in waste sorting. 
o Organic waste from the cafeteria is sent to a dedicated sorting center. 
o Paper is systematically recycled. 
o Collections for clothing and school supplies are regularly organized by eco-delegates 

to encourage reuse and reduce waste. 
 

3. LPO Refuge: 
The school is a recognized refuge for the French League for the Protection of Birds (LPO), 
showcasing our commitment to biodiversity and ecological preservation. 

 
4. Promotion of Sustainable Mobility: 

o The school advocates for the use of eco-friendly transportation and reimburses 
public transport expenses for staff members. 

o Located near Cannes train station, the school’s management actively encourages 
teams to utilize public transport. 
 

5. Digital Tools to Reduce Paper Consumption: 
o Platforms like Classroom and Moodle are extensively used to minimize paper usage, 

demonstrating our commitment to digitalization as a means of environmental 
conservation. 
 

6. Eco-Responsible Awareness Sessions: 
Information sessions on eco-responsible behaviors will be organized both before and after 
Erasmus+ mobility activities, ensuring students understand and implement sustainable 
practices during their experiences abroad. 
 

Through these initiatives, our institution integrates sustainability into daily operations and Erasmus+ 
activities, striving to reduce our environmental footprint and instill eco-conscious values in our students 
and staff. 
 

Civic engagement and active citizenship 

Explain how you will promote civic engagement and active citizenship amongst your outgoing and 
incoming students participating in Erasmus+ activities. 

 
At Lycée Bristol, we actively encourage civic engagement and promote active citizenship among our 
outgoing and incoming students participating in Erasmus+ activities. This commitment is embedded in 
our educational approach and supported by several initiatives: 
 
Student Engagement in Community Service 
Our BTS International Trade students take part in a civic engagement exam, where they must 
demonstrate their involvement with organizations such as the Secours Populaire, the Sea Rescuers, or 
the Restos du Cœur. This practical engagement fosters a sense of responsibility and active participation 
in the community, both locally and internationally. 
 
Showcasing Erasmus+ Experiences 
Each year, we organize an oral presentation of the international internships completed by our BTS 
students. These presentations, conducted in English, allow students to share their professional and 
cultural experiences abroad. Moving forward, these presentations will be explicitly linked to the 
Erasmus+ project and promoted in the local press. This initiative aims to highlight the impact of 
Erasmus+ activities and inspire others to engage in international mobility. 

• Peer Coaching: During these presentations, second-year BTS students will coach first-year 



EU Grants: Application form (ERASMUS ECHE certificate): V1.0 – 15.04.2021 

15 

  

students, fostering collaboration and mentorship. 
 

Promoting Intercultural Exchange 
Our school celebrates its multicultural community through an annual intercultural meal. During this 
event, students share their culinary specialties from their countries of origin with their teachers and 
peers. This activity, reflecting the diverse backgrounds of our students, will now be associated with the 
Erasmus+ program. 

• Media Coverage: The intercultural meal will be promoted in the local press, further highlighting 
the inclusive and international dimension of the Erasmus+ project. 
 

Encouraging a Broader Impact 
Through these initiatives, Lycée Bristol integrates civic engagement and active citizenship into its 
Erasmus+ activities, ensuring students gain a deeper understanding of their roles as global citizens. 
These experiences not only enrich their professional and personal growth but also encourage them to 
act as ambassadors of cultural exchange and European values within their communities. 
By combining hands-on engagement, mentorship, and intercultural dialogue, we aim to create a 
dynamic environment where Erasmus+ participants can thrive as active, responsible citizens. 

 

3.2 Mobility activities 

Student/staff mobility 

Course catalogues (before mobility) (n/a for Topic 1) 

How will you ensure that all courses taught at your institution (and the languages they are taught in) are 
described in a publicly available course catalogue in accordance with the EU Recommendation on 
Automatic Mutual Recognition? 

Course Catalogues (Before Mobility) 

To comply with the EU Recommendation on Automatic Mutual Recognition, Lycée Bristol is committed 
to ensuring that all courses taught at our institution, along with the languages in which they are offered, 
are clearly described and publicly accessible in a course catalogue. 

Online Accessibility 

A dedicated page is currently under development on the school’s website to provide comprehensive 
information regarding the Erasmus+ program. This page will include: 

• A detailed course catalogue listing all the programs available at Lycée Bristol. 

• The languages of instruction for each course. 

• The steps to follow for students wishing to participate in the Erasmus+ program. 

Transparency and Guidance 

The course catalogue will ensure transparency by providing: 

• Clear descriptions of course objectives, content, and learning outcomes. 

• Information on the credits awarded for each course to facilitate recognition of qualifications. 

• Practical details such as schedules, prerequisites, and evaluation methods. 

Additionally, the website will offer guidance on administrative procedures, financial aid opportunities, 
and mobility logistics to ensure that incoming and outgoing students are fully informed and supported 
throughout their journey. 

Regular Updates and Accessibility 

The online course catalogue will be regularly updated to reflect any changes in the curriculum or 
program offerings. It will be accessible in both French and English to accommodate a broader audience 
and promote inclusivity for incoming students. 

https://eur-lex.europa.eu/legal-content/EN/TXT/?qid=1568891859235&uri=CELEX:32018H1210(01)
https://eur-lex.europa.eu/legal-content/EN/TXT/?qid=1568891859235&uri=CELEX:32018H1210(01)
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By making this information readily available, Lycée Bristol aims to facilitate seamless academic 
recognition and foster greater participation in mobility programs, in line with European standards. 

 

Inter-institutional agreements for study and teaching mobility (before mobility) (n/a for Topic 1) 

Describe your institution's approach to concluding and monitoring inter-institutional agreements for 
study and teaching mobility. 

Explain how and by whom the learning agreements for mobile students will be managed.  

 

Initial Focus on Student Mobility 

Lycée Bristol’s Erasmus+ strategy prioritizes student mobility during internship periods as a first step. 
Staff mobility is planned as a secondary phase, followed by hosting international students in a later 
stage. 

Approach to Inter-institutional Agreements 

Our institution aims to conclude new inter-institutional agreements with international partners as part of 
its medium-term objectives. These agreements will facilitate: 

• Student mobility: Enabling internships abroad, aligned with the Erasmus+ framework. 

• Staff mobility: Supporting professional development and enhancing teaching practices. 

Agreements will be initiated by the Erasmus+ Steering Committee and validated by the school principal 
and the school’s governing board. To streamline the process, we plan to leverage existing agreements 
established by the general and vocational sections of our institution, ensuring continuity and coherence 
across departments. 

Management of Learning Agreements 

The learning agreements for mobile students will be managed as follows: 

1. Preparation: 
o Learning agreements will be drafted collaboratively between the Erasmus+ 

coordinator, reference teachers, and students, ensuring that all objectives, tasks, and 
expected outcomes are clearly defined. 

2. Validation: 
o Agreements will be approved by the host organization, the Erasmus+ Steering 

Committee, and the school administration. 
3. Monitoring: 

o The Erasmus+ Steering Committee, in collaboration with reference teachers, will 
oversee the implementation of the agreements to ensure students achieve their goals 
during their mobility period. 

Supporting Staff Mobility 

While only one STS (Higher Technical Section) teacher has previously participated in professional 
mobility programs ( Ireland), colleagues from the general and vocational sections have benefited from 
such opportunities ( Norway). STS teachers interested in mobility will be supported by their peers’ 
experiences and insights. 

The primary objectives for staff mobility are to: 

• Strengthen professional skills. 

• Exchange pedagogical practices with international peers. 
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To ensure minimal disruption to classes during teacher mobility, the school administration will: 

• Limit the duration of absences. 

• Arrange for substitute teachers or internal coverage of classes. 

 

Long-term Goals 

By fostering new partnerships and leveraging existing agreements, Lycée Bristol aims to establish a 
robust framework for both student and staff mobility. These initiatives will contribute to the 
internationalization of the school, enrich learning experiences, and enhance professional practices. 

 

Support for outgoing students/staff (n/a for Topic 1) 

Describe your institution's policy for preparing outgoing students/staff (e.g. language courses, 
workshops/information on inter-cultural competencies, etc). 

Describe mentoring and support arrangements for outgoing students/staff (e.g. peer mentoring; 
information on accommodation insurance, visa, etc.). 

Support for Outgoing Students/Staff 

At Lycée Bristol, we have established comprehensive measures to prepare and support outgoing 
students and staff for their Erasmus+ mobility experiences. These measures ensure that participants 
are well-prepared linguistically, culturally, and logistically. 

Language Preparation 

1. Language Proficiency Evaluation: 
o Outgoing students will assess their language proficiency using the Online Linguistic 

Support (OLS) tool provided by the European Commission. 
o Staff members will also have access to the OLS platform to evaluate and enhance 

their language skills. 
o Students will be encouraged to take the TOEIC test (Test of English for International 

Communication) to certify their English proficiency, which is highly valued by host 
organizations and international institutions. 

2. Language and Certification Support for Teachers: 
o Teachers wishing to participate in mobility programs will be encouraged to obtain the 

DNL (Discipline Non-Linguistique) certification. This qualification enables teachers 
to teach their subject in a foreign language, reinforcing their linguistic and pedagogical 
skills. 

o Lycée Bristol will provide guidance and resources for teachers pursuing DNL 
certification, including preparatory workshops and mentoring by colleagues who have 
completed the certification process. 

3. Language Courses: 
o If required, students and staff will have access to language courses tailored to their 

mobility destination's primary language of communication. 
o Additional support will be offered to strengthen their skills in the local language of the 

host country. 

Intercultural Competency Development 

1. Workshops and Training: 
o Intercultural communication workshops will be organized to help participants 

understand cultural differences and adapt effectively to their host environment. 
o Topics covered include cultural norms, etiquette, and strategies for effective 

communication in diverse settings. 
2. Peer Mentoring and Alumni Engagement: 

o Returning students and staff will be invited to mentor outgoing participants, sharing 
their experiences and providing practical advice. 

o Alumni will also be encouraged to participate in discussion groups and offer support 
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to prospective participants. 
3. Resources and Activities: 

o Participants will receive informational guides on their destination, including local 
customs, societal norms, and tips for navigating cultural differences. 

o Activities promoting intercultural awareness, such as group discussions and 
collaborative projects, will be encouraged before departure. 

Logistical and Administrative Support 

1. Information Sessions: 
o Pre-departure meetings will be held to provide detailed guidance on mobility logistics, 

including visa applications, accommodation options, and insurance requirements. 
o Students and staff will receive checklists to ensure all necessary preparations are 

completed. 
2. Support for Accommodation and Insurance: 

o Assistance will be provided to secure suitable housing arrangements in the host 
country. 

o Guidance on obtaining appropriate health and travel insurance will also be offered. 
3. Continued Support During Mobility: 

o Outgoing participants will remain in regular contact with their Erasmus+ coordinator 
via email, phone, or video calls for any needed assistance. 

Promotion and Integration of Erasmus+ Tools 

1. Online Linguistic Support (OLS): 
o Participants will be actively encouraged to use the OLS platform throughout their 

preparation phase to strengthen their language skills in both the language of 
instruction and the local language of their destination. 

2. Integration of Erasmus+ Networks: 
o Students and staff will be informed about opportunities to engage with Erasmus+ 

networks such as the Erasmus Student Network (ESN) and Erasmus+ Student and 
Alumni Alliance. 

Ensuring Smooth Transitions 

By incorporating tools such as the TOEIC test for students and the DNL certification for teachers, 
alongside robust linguistic, cultural, and logistical preparation, Lycée Bristol ensures that outgoing 
students and staff are equipped to maximize their Erasmus+ mobility experiences. These initiatives not 
only enhance personal and professional growth but also contribute to the internationalization of 
education and collaboration. 

 

Support for incoming students/staff (during mobility) (n/a for Topic 1) 

Describe mentoring and support arrangements for incoming students/staff (e.g. peer mentoring; social 
integration within the institution and with its local students and staff; information on accommodation 
insurance, visa, etc.). 

Lycée Bristol is committed to ensuring that all incoming students and staff feel fully integrated and 
supported during their Erasmus+ mobility experience. The measures outlined below aim to provide 
equivalent treatment to regular students and staff while fostering a welcoming, inclusive environment. 

Equitable Treatment 

1. Academic Integration: 
o Incoming students will have the same access to courses, evaluations, and exams as 

regular students. Their grades will be awarded based on the same criteria and 
communicated transparently. 

o Staff will be fully integrated into teaching or training activities, with clear 
communication about roles and responsibilities. 

2. Practical Support: 
o Information on accommodation options, insurance, and local services (e.g., 

healthcare providers) will be shared in advance. 
o Risk prevention measures, including emergency contacts and safety protocols, will be 



EU Grants: Application form (ERASMUS ECHE certificate): V1.0 – 15.04.2021 

19 

  

clearly explained during the orientation week. 

 
Personalized Welcome and Integration 

1. Orientation Program: 
o Incoming participants will be welcomed with a personalized event (e.g., an aperitif, 

coffee break, or informal gathering) hosted by the school’s leadership team. 
o A campus tour will be provided, introducing them to key facilities and staff members, 

particularly the Erasmus+ coordinator and peer mentors. 
o A special presentation will introduce the incoming participants to the STS (Sections 

de Technicien Supérieur) students and programs. 
2. Local and Regional Engagement: 

o Participants will receive guides to the Salon-de-Provence area and the larger 
Southern Region, highlighting cultural landmarks, local activities, and practical 
services. 

o Information on public transportation, dining options, and recreational activities will also 
be shared. 

 
Linguistic Support 

1. Language Development: 
o Incoming students will be encouraged to use the Online Linguistic Support (OLS) 

platform to evaluate and strengthen their language skills. 
o French as a Foreign Language (FLE) courses will be offered, with the possibility of 

earning ECTS credits for successful completion. 
2. Peer Language Exchange: 

o A buddy system will pair incoming students with French-speaking peers, fostering 
linguistic and cultural exchange. 

o Opportunities for informal conversation groups will be organized, creating a relaxed 
environment for language practice. 

 

Social Integration and Community Building 

1. Peer Mentoring: 
o Incoming students will benefit from a structured peer mentoring program. 
o Peer mentors will initiate contact via the eTwinning platform, video calls, or 

messaging apps before the mobility period begins, establishing a rapport early on. 
2. Student Associations and Events: 

o Incoming students will be encouraged to join existing student associations and clubs, 
such as the Maison des Lycéens (MDL), which organizes cultural and social activities. 

o Events like the annual intercultural meal, where students share traditional dishes 
from their home countries, will promote a sense of belonging and celebrate cultural 
diversity. 

3. Ambassadors of Erasmus+: 
o Incoming students will be invited to participate as Erasmus+ ambassadors, sharing 

their experiences during school events or promotional activities, such as Erasmus+ 
days. 

 
Administrative and Continuous Support 

1. Designated Support Services: 
o A dedicated administrative office will be available to address any issues or questions 

regarding housing, transportation, or academic matters. 
o Emergency contact information and protocols will be clearly outlined for all 

participants. 
2. Ongoing Guidance: 

o Regular check-ins with the Erasmus+ coordinator will ensure that participants feel 
supported and any challenges are addressed promptly. 

o Staff members will have access to professional development opportunities during 
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their mobility period, guided by experienced colleagues. 

Encouraging Community Engagement 

Lycée Bristol actively promotes the engagement of incoming students in the local community and their 
involvement in institutional activities. By integrating linguistic, social, and cultural support systems, the 
institution ensures that incoming participants feel welcomed, valued, and empowered to maximize their 
mobility experience. 

Full automatic recognition of credits (after mobility) 

Describe the measures to ensure the full automatic recognition of credits for learning outcomes during a 
mobility period abroad/blended mobility in accordance with the EU Recommendation on Automatic 
Mutual Recognition. 

Lycée Bristol is committed to ensuring the full recognition of the knowledge achieved during mobility 
periods, This commitment guarantees that students' efforts and achievements abroad are seamlessly 
integrated into their academic progression at our institution. 

Detailed Measures : 

1. Learning Agreements: 
o Prior to the mobility period, all participating students will have a Learning Agreement 

signed by the student, the sending institution, and the host institution. This document 
will clearly outline the courses or training activities to be undertaken abroad. 

o Any modifications to the Learning Agreement during the mobility period will be 
promptly documented and approved by all parties to avoid discrepancies upon return. 

2. Academic Records: 
o Upon completion of the mobility period, the host institution will provide a Transcript 

of Records listing the completed courses, achieved grades. 
o Lycée Bristol will ensure the timely processing of this transcript and integrate it into 

the student’s academic record. 

Supplementary Certifications 

1. Europass Mobility Document: 
o Each student will receive a Europass Mobility Document, certified by the head of 

the institution and the Inspecteur Pédagogique Régional (IPR). This document will 
highlight the skills and competences acquired during the mobility period. 

o The Europass Mobility will be presented during the annual diploma ceremony or a 
dedicated Erasmus+ valorization day. 

2. Diploma Supplement: 
o Students will receive a Diploma Supplement upon completing their studies, which 

will include details of their mobility experience, the host institution, the courses 
completed, and the acquired skills. This supplement ensures that the mobility 
experience is formally recognized and enhances employability by providing a 
comprehensive record of achievements. 

Recognition of Professional and Linguistic Skills 

• Language Proficiency: 
o Mobility experiences contribute significantly to linguistic skill development. The 

acquired language proficiency will be recognized and included in the Europass 
Mobility Document and Diploma Supplement. 

• Professional Skills: 
o Technical and soft skills gained during internships or study abroad will be assessed 

and validated as part of the student’s training objectives. 

Timely and Transparent Processes 

1. Efficient Documentation: 
o All recognition documents, including the Transcript of Records, Europass Mobility, 

and Diploma Supplement, will be issued promptly after the mobility period. 
o The process will be managed by the Erasmus+ coordinator in collaboration with 

https://eur-lex.europa.eu/legal-content/EN/TXT/?qid=1568891859235&uri=CELEX:32018H1210(01)
https://eur-lex.europa.eu/legal-content/EN/TXT/?qid=1568891859235&uri=CELEX:32018H1210(01)
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administrative staff, ensuring accuracy and compliance with EU guidelines. 
2. Student Support: 

o Students will receive guidance on how to incorporate their mobility experience into 
their CVs and professional portfolios. 

o Information sessions will be held to explain the recognition process and the 
significance of the provided certifications. 

 

Promotion of Mobility Recognition 

The integration of tools like Europass Mobility and the Diploma Supplement underscores Lycée Bristol’s 
dedication to promoting international mobility as a vital component of education and personal 
development. By streamlining recognition processes, the institution ensures that all students can fully 
benefit from their Erasmus+ experiences, both academically and professionally. 

 

Recognition of staff mobility (after mobility) 

Describe your institution's measures to support, promote and recognise staff mobility. 

1. Erasmus Days: 
o During the annual Erasmus Days, returning staff will present their experiences 

through workshops, presentations, and interactive sessions with colleagues. 
o These sessions will showcase the benefits of mobility and inspire others to 

participate. 
2. Team Sharing: 

o Dedicated meetings will be organized with the STS team and other departments 
where returning staff will share their experiences, resources, and potential 
applications for classroom or institutional improvement. 

3. Publication: 
o Mobility experiences will be documented and published on the Lycée Bristol website 

to raise awareness and promote participation. 
4. Professional Development Recognition: 

o Mobility experiences will be formally acknowledged as part of the teacher’s or staff 
member’s career progression. 

o Certificates of participation and learning outcomes from mobility activities will be 
integrated into the staff member’s professional record, enhancing their CV. 

Leveraging Mobility Outcomes for Institutional Growth 

1. Professional Development Integration: 
o Insights and skills gained during mobility will be incorporated into teaching practices, 

curriculum design, and school projects, thereby enriching the institution's 
pedagogical approach. 

2. Cross-Cultural Competency Building: 
o Staff mobility contributes to the institution’s efforts to promote intercultural 

awareness and global citizenship among students and colleagues. 
3. Partnership Building: 

o Returning staff will be tasked with exploring opportunities for new collaborations or 
expanding existing partnerships with host institutions, aligning with Lycée Bristol’s 
medium- to long-term mobility objectives. 

Reducing Barriers to Mobility 

1. Flexible Scheduling: 
o Mobility periods will be planned during less critical teaching periods to reduce the 

impact on student learning. 
2. Collaborative Effort: 

o The Erasmus+ committee will ensure cross-departmental coordination to address 
challenges, such as workload distribution during mobility periods 

By recognizing and promoting the value of staff mobility, Lycée Bristol aims to cultivate an environment 
that embraces innovation, collaboration, and professional excellence, further enhancing the institution’s 



EU Grants: Application form (ERASMUS ECHE certificate): V1.0 – 15.04.2021 

22 

  

reputation as a leader in international education. 

 

 

3.3 Cooperation projects  

Cooperation activities 

Promotion of cooperation projects (n/a for Topic 1) 

Describe how your institution will promote the opportunities offered by the Erasmus+ cooperation 

projects. 

At Lycée Bristol, the promotion and implementation of Erasmus+ cooperation projects will follow a 
phased approach, ensuring structured progress and sustainability. Cooperation will be actively 
developed as the third phase of our strategy, building upon the success of student and staff mobility 
initiatives. 

Strategic Integration of Cooperation Projects 

1. Incremental Development: 
o Phase 1: Student Mobility: Establishing robust processes for student internships 

abroad to ensure a strong foundation for international engagement. 
o Phase 2: Staff Mobility: Enabling teaching and administrative staff to participate in 

mobility programs, fostering cross-cultural professional development. 
o Phase 3: Cooperation Projects: Once the initial phases are stable, we will focus on 

developing strategic partnerships and projects with European and international 
institutions. 

2. Alignment with Institutional Strategy: 
o Cooperation projects will be aligned with our institutional priorities, including 

enhancing internationalization, improving pedagogical practices, and fostering 
innovation in teaching and learning. 

o The Erasmus+ committee will identify projects that match our educational vision and 
objectives. 

 

Communication and Engagement 

1. Raising Awareness Internally and Externally: 
o Regular updates on ongoing and planned cooperation projects will be shared via the 

school website, newsletters, and social media platforms. 
o Dedicated Erasmus+ information sessions will be held to engage the broader 

educational community and inform them about opportunities and achievements. 
2. Showcasing Success Stories: 

o Results and highlights from cooperation projects will be presented during Erasmus 
Days, conferences, and local community events to showcase their impact on 
students, staff, and institutional growth. 

o Testimonies from participants, both students and staff, will be recorded and shared to 
inspire future involvement. 

3. Engaging Educational Networks: 
o Collaboration with other educational institutions, local authorities, and industry 

stakeholders will amplify the visibility and impact of our cooperation projects. 

 
Ensuring Sustainability and Impact 

1. Long-Term Benefits: 
o Cooperation projects will aim for sustainable outcomes, such as the development of 

innovative teaching resources, improved pedagogical practices, and strengthened 
international partnerships. 

o The outcomes will be integrated into the institution's educational framework and 
shared broadly to ensure lasting benefits. 
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2. Results Dissemination: 
o Detailed reports on project activities, outcomes, and best practices will be prepared 

and made publicly accessible. 
o Workshops and training sessions will be organized to transfer the knowledge and 

skills gained during the projects to a wider audience, including staff, students, and 
external partners. 

3. Leveraging the Community: 
o The broader community will be involved through local partnerships and outreach 

programs, ensuring that the projects' impact extends beyond the institution. 
o Collaboration with alumni networks and the Erasmus Student Network will further 

enhance the dissemination and sustainability of results. 

 
Measuring and Enhancing Impact 

1. Monitoring and Evaluation: 
o A dedicated team will monitor project progress and evaluate outcomes to ensure they 

meet institutional goals and stakeholder expectations. 
o Feedback mechanisms will be established to continuously improve the 

implementation and impact of cooperation projects. 
2. Integration into the Curriculum: 

o Innovative practices and insights from cooperation projects will be incorporated into 
the curriculum and teaching methodologies to directly benefit students. 

By fostering a step-by-step approach to cooperation projects, Lycée Bristol aims to create meaningful, 
sustainable partnerships that not only enhance institutional capabilities but also contribute to the 
broader educational landscape. This strategy ensures that all stakeholders benefit from the 
opportunities Erasmus+ offers, reinforcing our commitment to international collaboration and excellence. 

 

Support engagement (n/a for Topic 1) 

Describe how your institution will support and recognise its staff and students' engagement in Erasmus+ 
European and international cooperation projects throughout the application and implementation phase. 

At Lycée Bristol, we are committed to supporting and recognizing the engagement of staff and students 
in Erasmus+ European and international cooperation projects during all phases of application and 
implementation. This commitment will be reflected through institutional support, collaborative structures, 
and formal recognition of their contributions. 

Support for Engagement 

1. Encouraging Participation: 
o Open Opportunities: All staff and students will be informed of opportunities to 

engage in Erasmus+ cooperation projects through regular updates via staff meetings, 
newsletters, and the school’s website. 

o Dedicated Time Allocation: Teaching staff and administrative personnel involved in 
projects will be provided with allocated time to contribute meaningfully to the 
application, implementation, and dissemination phases. 

o Student Involvement: Students will be encouraged to participate as ambassadors, 
peer mentors, or contributors to specific project activities, such as organizing events 
or assisting with communication efforts. 

2. Institutional Support Structures: 
o Erasmus+ Coordination Team: A dedicated team comprising the school leadership, 

administrative staff, and faculty members will oversee the planning and execution of 
projects, ensuring a clear framework for collaboration. 

o Training and Resources: Staff and students involved in projects will receive 
guidance and training on international cooperation, project management, and 
intercultural communication to enhance their effectiveness and confidence. 

Recognition of Engagement 

1. Formal Recognition: 
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o Certificates of Participation: Staff and students actively involved in Erasmus+ 
projects will receive certificates acknowledging their contributions, which can be 
added to their professional portfolios or CVs. 

o Highlighting Achievements: Contributions will be celebrated during school events 
such as Erasmus Days or the annual awards ceremony. This will include public 
recognition by the head of the institution. 

2. Integration into Professional Development: 
o Career Progression: Participation in Erasmus+ cooperation projects will be 

recognized as part of staff members’ professional development plans, with 
contributions highlighted in performance appraisals. 

o Student Recognition: Involvement in Erasmus+ projects will be noted in students’ 
academic records. 

Sustaining Engagement 

1. Feedback and Continuous Improvement: 
o Regular feedback sessions will be held with participants to identify challenges and 

improvements for future projects. 
o Successful engagement strategies and lessons learned will be documented and 

shared with the entire school community. 
2. Building a Culture of Engagement: 

o By embedding Erasmus+ cooperation projects into the school’s strategic plan and 
daily activities, we aim to cultivate a culture where international collaboration and 
mobility are integral to our identity. 

Through these measures, Lycée Bristol ensures that all staff and students who contribute to Erasmus+ 
cooperation projects are supported, encouraged, and recognized, fostering a spirit of collaboration and 
excellence that will enhance both individual and institutional growth. 

 

 

4. DECLARATIONS  

Commitment to the ECHE Charter 

By submitting this application, the institution: 

• acknowledges that it has read and fully understood and that commits to 
apply/comply with all the principles of the ECHE Charter. 

• accepts that the implementation of the Charter will be monitored by the 
Erasmus+ National Agencies and that a violation of the Charter may lead 
to the withdrawal of the certificate by the European Commission.xx 

 

YES 

 

 

 

https://ec.europa.eu/programmes/erasmus-plus/sites/default/files/charter-annotated-guidelines-feb2020_en.pdf
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ANNEXES 

 

LIST OF ANNEXES  

Erasmus+ ECHE Charter (available on Funding & Tenders Portal Reference Documents)  
 

 

 

 

 

 

HISTORY OF CHANGES 

VERSION 
PUBLICATION  

DATE 
CHANGE 

1.0 15.04.2021 Initial version (new MFF). 

   

   

   

   

   
 

https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/how-to-participate/reference-documents

